Diocese of Rockford

Sexual Harassment
Prevention Training



I Harassment Is Prohibited
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The Il linois Human Rights Act make
employer, employee, agent of any employer, employment agency or labor
organi zation to engage i n slebyal h

The lllinois general Assembly finds that tolerance of sexual harassment has a
detrimental influence in workplaces by creating a hostile environment for
employees, reducing productivity, and increasing legal liability.

The State of lllinois encourages employers to adopt and actively implement
policies to ensure their workplaces are safe for employees to report concerns
about sexual harassment without fear of retaliation, loss of status, or loss of
promotional opportunities.

\




Employers Required to Provide Sexual Harassment
Prevention Training of All Employees

A Every employer in the State of Illinois is required to provide employees with
sexual harassment prevention training that complies with section 2-109 of the
|l Il 1 i noi's Human Rights Act (Al HRAO) .

A All employees regardless of their status (i.e. short-term, part-time, or intern)
must be trained.

A If an employer has an independent contractor working on-site with the
empl oyer 6s staff, the 1 ndependent con
harassment prevention training.



What Information Will Be Covered

I a An explanation of sexual harassment consistent with the lllinois Human Rights Act;

I I m Examples of conduct that may constitute unlawful sexual harassment

I I I s Asummary of Federal and State statutory laws concerning sexual harassment
including remedies available to victims; and

Iv- A summary of employer responsibilities in the prevention, investigation, and
corrective measures of sexual harassment.



What I1s Sexual Harassment?

Under the I 1l i1 nois Human Rights Act, NnSex
sexual advances, requests for sexual favors, or any conduct of a sexual nature when:

A Submission to such conduct is made either explicitly or implicitly a term or condition of an
i ndi vi dual 6s empl oyment ,

A Submission to or rejection of such conduct by an individual is used as the basis for
employment decisions affecting such individual, or

ASuch conduct has the purpose or effect of su
performance or creating an intimidating, hostile or offensive working environment. (5 )



I. Quid Pro Quo Sexual Harassment

AYou do somet hing for me,. Ohisingeank thdt 4 madager @ supeevisdr i n
may not tell an employee that in order to receive a promotion, raise, preferred assignment, or other
type of job benefit i or to avoid something negative like discipline or an unpleasant assignment i the
employee must do something sexual in return.

Types of Unlawful Sexual Harassment

H

ostile Work Environment Sexual Harassment

nThe air at work 1T s full of s eAhasaléworkenvirmen may s
occur when unwelcome sexual advances, requests for sexual favors, or any conduct of a sexual
nat ure has i NeNpuUr pe's e o esesc "'of substanti al
creating an intimidating, hostile or offensive working environment. (o)



What is unwelcome behavior? Behavior is

U nwe I come unwelcome when the recipienti the one

) listening to it or seeing it did not solicit or
B e h aV| O I invite it, and considers the behavior to be
undesirable or offensive. Sexual behavior is not

appropriate in the workplace and is considered
unwelcome.

Welcome behavior can quickly become unwelcome
behavior. What starts off as welcome behavior

(consensual joking) can cross a line and become
unwelcome behavior.

Also, consent can be revoked at any time. When
someone experiencing sexually inappropriate

behavior says, nAstoip tal kin
must stop. The other person cannot use as a

defense fiWell you started i
with it at first.o Thus, av




|. Working Environment & Nonemployees

AAn employeeds oworking environment 6

| ocati on where the empl oyee 1 s ass.I
extends to other work sites including off -site, mobile or moving work
sites/locations.

A The prohibition that supervisors and co -workers not engage in sexual
harassment now applies to nonemployees such as patrons, vendors, and
service providers. Nonemployees can be victims of sexual harassment
and/or perpetrators of sexual harassment.



I « T hose Affected

A Sexual harassment typically occurs between individuals of the opposite sex.

A However, an individual can be a victim of sexual harassment when the
perpetrator is of the same sex.

A A person who is not the direct target of the unwelcome conduct may also be
affected by the conduct. Thus, bystanders in the workplace who observe
unlawful sexual conduct may also be experiencing harassment.



What Information Will Be Covered

I a An explanation of sexual harassment consistent with the lllinois Human Rights Act;

I I m Examples of conduct that may constitute unlawful sexual harassment

I I I s Asummary of Federal and State statutory laws concerning sexual harassment
including remedies available to victims; and

IV. A summary of employer responsibilities in the prevention, investigation, and
corrective measures of sexual harassment.



Inappropriate sexual conduct

What are Examples _
of Inappropriate includes:
Conduct?

A Pressure for sexual favors or to go out on a
date

A Deliberate touching, leaning over, or
cornering another person

A Sexual looks or gestures or whistling at
someone

A Sending letters, telephone calls, e-mails,
texts, or other materials of a sexual nature

A Sexual teasing, jokes, remarks, or
guestions

AReferring to another a
nNndol |l , 0 Ababe, 0 Ahoney

A Actual or attempted rape or sexual assault




Continued -What are
Examples of

Inappropriate
Conduct? A Turning work discussions into sexual topics

More examples of inappropriate conduct:

A Asking about sexual fantasies,
preferences, or history

A Sexual comments, sexual innuendos, or
- sexual stories, videos, cartoons

ASexual comments about
clothing, body, or appearance

A Kissing sounds, howling, smacking lips

A Telling lies or spreading rumors about a
personds sex |1 fe

A Massaging neck, shoulders, etc.

A Touching another employee such as their
clothing, hair, or body




" Sexually Inappropriate Conduct in
Online Environments

A Conduct online and through social media that is sexual in nature is inappropriate
and unacceptable even when it occurs during non-working hours or away from
work

A Inappropriate sexual conduct online includes using e-mail, cell phone texts,
Internet posting, online comments, blog posts, and social media (such as
Facebook, Twitter, LinkedIn, Instagram, YouTube, Snapchat) to send
communications of a sexual nature. Examples include:

A Flirting and requests or demands to go on a date or have sex

A Sending inappropriate pictures or videos including sexually graphic material
A Using sexual language or comments including sexually offensive language
A Cyber stalking



What Information Will Be Covered

I a An explanation of sexual harassment consistent with the lllinois Human Rights Act;

I I m Examples of conduct that may constitute unlawful sexual harassment

I I I s Asummary of Federal and State statutory laws concerning sexual harassment
including remedies available to victims; and

IV. A summary of employer responsibilities in the prevention, investigation, and
corrective measures of sexual harassment.






